NMCP sets to oether to clean the base 


Naval Medical Center 
Portsmouth held its 15th annual 
Clean the Base Day June 7 in 
conjunction with the 15th Annual 
Clean the Bay Day. For the 
last15 years, volunteers have 
gathered together every year to 
collect the trash which 
accumulate on NMCP’s 1.1 
miles of shoreline every year. 
This year, 230 military, from both 
NMCP and the Naval School of 
Health Sciences, and 15 civilian 
volunteers helped collect debris. Between Facilities 
Management, 
which hauled 
most of the larger 
pieces of trash 
such as ship 
fenders and logs, 
and the 245 
volunteers, 
15,800 pounds of 
debris was 
collected from the 


shoreline. 
Photo by Ed Bick 


NMCP hosts Memorial Day observance 


By Deborah Kallgren, Public Affairs Officer 


Naval Medical Center 
Portsmouth held its annual 
Memorial Day Service, May 30 at 
9:00 a.m., to honor the more than 
850 Soldiers, Sailors and Marines 
interred at the hospital cemetery. 
The ceremony featured Capt. John 
F. Campbell, Commander, 


“La 


ha 


Norfolk Naval Shipyard, 
Portsmouth, as guest speaker, 
and was conducted and 
cosponsored by the Tidewater 
Area Council of the Fleet Reserve 
Association and Ladies Auxiliary. 

The cemetery at NMCP 
contains the 
remains of 
those who 
served 
bravely 
during our 
nation’s major 
conflicts and 
wars. A 
special 
memorial 
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stands as tribute to the men who 
lost their lives aboard USS 
Cumberland and USS Congress 
which were sunk during a 
Hampton Roads battle with the 
CSS Virginia during the first day 
of the ironclad’s maiden voyage 
during the Civil War. 

Other tombstones bear brief 
inscriptions noting the interments 
of Brazilian, French, German, 
Japanese, Russian and Spanish 
Sailors who had fallen victim to 
shipwreck and disease. The 
earliest grave is dated Aug. 12, 
1838, which honors a Sailor who 
fell to his death aboard USS 
Constitution. ¥ 


Photos by Deborah Kallgren, Public Affairs Officer 
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Congratulations new senior chiefs 


HMCS(SW/ 
AW) Stephen 
Murray, 
Naval 
Medical 
Center 
Portsmouth 
Emergency 
Department, 
gets pinned 
by his 
daughterand 
HMCS(SW/ 
AW) Joseph 
E. Engle 
during the 
senior chief 
frocking 
ceremony. 


YNCS(SW) David M. 
Dickerson, leading 
chief of Military 
Personnel (MILPERS) 
at Naval Medical 
Center Portsmouth, 
gets pinned by his 
brother, Steven D. 
Dickerson, ur., (left) 
andfathe-in-law, 
Norman E. Stanton, Sr. 


Photos by JOI Sarah Langdon 
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NMCP frocks 146 new petty officers 


Photo by HM2 Daniel Benton 


NMCP hosts leg of Elizabeth River Run 


Photos by HN CHarles Hollingsworth 


Left: Rear Adm. Thomak K. Burkhard was one of 
many volunteers who showed up to support the 
Naval Medical Center Portsmouth leg of the 

aq annual Elizabeth River Run. This is the first year 
the 12K run has passed through the compound. 
The participancts ran through the Main Gate at 
Effingham St., through the base and back out 
onto city streets.. 


Right: Volunteers from Naval 
Medical Center Portsmouth and 
Morale, Welfare and Recreation 
lined the course to pass out 
water along the run. 
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NMCP’s Environmental Section wins Silver Award 


Edward A. Bick, Environmental Protection Specialist 


For the ninth straight year, 
Naval Medical Center 
Portsmouth’s Environmental 
Section has been awarded a 
Hampton Roads Sanitation 
District’s Pretreatment Excellence 
Award. This award is given by 
HRSD each year to industries and 
military establishments that have 
attained an exemplary compliance 
record for a full calendar year. 

The award was presented 
May 25 during the HRSD annual 
awards ceremony held at The 
Founders Inn in Virginia Beach. 
Aubrey Ansell, NMCP 
Environmental Protection 
Specialist, accepted the award on 
behalf of the command. Also in 
attendance were Robert Wall, 
Environmental and Natural 
Resources Manager, and Capt. 
Martha M. Slaughter, Director for 
Administration. 

The wastewater generated at 
Naval Medical Center is discharged 
to HRSD under an Industrial 
Wastewater Discharge Permit. In 
order to comply with the permit, 
NMCPis is required to monitor the 
wastewater effluent, determine water 
usage by using installed meters, and 
submit monthly use reports to HRSD. 

HRSD also conducts 
inspections and collects their own 
samples of NMCP’s wastewater 


Aubrey Ansell, Environmental Protection Specialist, second from 
right, accepts award from Matt Cox, HRSD, second from left. 
Bob Wall, Environmental Manager, left, and Captain M. M. 
Slaughter, Director for Administration, right, also attended the 


ceremony. 


effluent. HRSD analyzes more 
than 25 different chemicals 
ranging from arsenic to zinc. The 
limitations in the permit must not 
be exceeded in order to stay in 
compliance. 

For the years 1998, 
2001 and 2002, NMCP received 
a Gold Award. Recipients of the 
Gold Award must not have had 
any administrative or technical 
violations — perfect compliance 
record — for a full calendar year. 
The other five years since 1996, 


NMCP has received Silver 
Awards, which means that 
NMCP has had no more than 
one administrative or technical 
violation in each of these years. 

The Environmental 
Section thanks the entire staff of 
NMCP for their diligence in 
helping maintain these strict 
standards. This award is a 
credit to the entire NMCP team, 
and shows their commitment to 
good environmental 
stewardship. ¥ 


Right Weigh Program Scheduled to Start. 


Don’t miss out. This four week program provides you with information and strategies to help you lose 
unwanted fat and develop strong, lean muscles. This discussion-based class will introduce you to ways of 


selecting foods, preparing them, controlling portions, and “revving up” your fat burning metabolism with 
sensible exercise. (Open to all adult beneficiaries) 
Contact the Hampton Roads Appointment Center at: 1-866-MIL-HLTH (1-866-645-4584) to register. 
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Celebrate America’s Flag on June 14 


By HN Charles Hollingsworth 


Americans celebrates the 
founding of this nation, July 4, 1777, 
with the annual celebration of 
Independence Day. But many are 
unaware of the origins of another 
day which recognizes part of 
America’s heritage and patriotism 
— the American flag. In honor of 
this symbolic tradition, the nation 
celebrates National Flag Day on 
June 14. 

Commissioned by a 
secret committee from the 
Continental Congress (which 
included George Washington) 
in June 1776, Betsy Ross is 
believed by many to have 
designed the first flag. The 
original design consisted of a 
blue field covering about one- 
fourth of the banner with 13 
white stars representing the 13 
original colonies of America. 
Thirteen red and white stripes 
symbolized valor, purity and 
vigilance. 

In 1885 in Fredonia, Wis., 
the fervent patriot and school 
teacher B.J. Cigrand, came up 
with the idea of celebrating the 
nation’s flag to observe the official 
adoption of the “Stars and 
Stripes.” Over the following years, 
Cigrand enthusiastically supported 
the idea of a nationally recognized 
flag day or flag birthday through 
public addresses and magazine 
articles. 

In 1889, elementary 
school teacher George Balch took 
Cigrand’s flag day recognition idea 
a step farther and arranged 
patriotic ceremonies for his 
students. The success of Balch’s 


celebration influenced the New 
York City Board of Education 
which later adopted the flag 
recognition event. 

Four years later, following 
the suggestion of Col. J. Granville 
Leach (of the Pennsylvania Society 
of the Sons of the Revolution), the 
Pennsylvania Society of Colonial 
Dames of America called for the 


mayor of Philadelphia, all other 
authority and private citizens to 
exhibit the flag on June 14th. Leach 
went on to suggest the day be 
known as “Flag Day.” 

Flag Day became a nationally 
recognized celebration in 1916 by 
President Woodrow Wilson. It 
was Officially recognized in 1949 
with the signing of the National Flag 
Day bill. 

Since then, the appearance of 
the flag has evolved. A white star 
was added to the flag’s blue field 
whenever a state entered the union. 
Under President Dwight D. 
Eisenhower, our current 50-star flag 
became official on July 4, 1960, 
when Hawaii entered the union. 

The meaning of the flag varies 
according to whom one asks. 
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Some might say many Americans 
revere the flag as a symbol of 
freedom and democracy, while 
others might feel the flag symbolizes 
the principal causes we’ ve fought 
for throughout history. 

“The American Flag is the 
symbol of America,” said Lt. Cmdr. 
David Collins, assistant director for 
administration. “It’s been a part of 

every war and every fight we’ ve 
ever been in. The flag is the 
symbol of what we fight for.” 
“When I listen to the 
(National) Anthem and look at 
the flag, I think about freedom. 
The words (of the National 
Anthem) still mean a lot,” said 
HMsS3 Patricia Brady, executive 
assistant for the Command 
Master Chief. ““We’ ve come a 
long way to earn our freedom.” 
According to HN Luis 
Zea, Contingency Planning, there is 
a sense of honor one gets from 
wearing the Naval uniform. 

“(America) makes me feel 
proud. I’m helping to keep this 
country safer,” he said. 

“Freedom and 
cohesiveness,” Lt. j.g. Jennifer 
Hall, Contingency Planning, 
replied when asked what the flag 
symbolized for her. “(The flag) 
represents the foundation and 
unity of our country.” 

Though the flag may 
symbolize different values for 
different Americans, the 
underlying virtue for most 
Americans is freedom. Flag Day 
is just one way Americans can 
celebrate the patriotism and 
history of the U.S. flag. 7 
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DAPA Note 


Al-Anon helps friends, family of 
problem drinkers 


Submitted by HMI Eduardo Ortiz, Command DAPA 

Al-Anon is for families, relatives and friends whose lives have 
been affected by someone else’s drinking. If someone close to you has 
or has had a drinking problem, the following questions may help you 
determine is Al-Anon is for you. 


Do you constantly seek approval and affirmation? 

Do you fail to recognize your accomplishments? 

Do you fear criticism? 

Do you overextend yourself? 

Have you had problems with your own compulsive behavior? 

Do you have a need for perfection? 

Are you uneasy when your life is going smoothly, continually anticipating 
problems? 

Do you feel more alive in the midst of a crisis? 

Do you still feel responsible for others, as you did for the problem drinker 
in your life? 

Do you care for others easily, yet find it difficult to care for yourself? 
Do you isolate yourself from others people? 

Do you respond with fear to authority figures and angry people? 

Do you feel that individuals and society in general are taking advantage 
of you? 

Do you have trouble with intimate relationships? 

Do you confuse pity with love, as you did with the problem drinker? 
Do you attract and/or seek people who tend to be compulsive and/or 
abusive? 

Do you cling to relationships because you are afraid of being alone? 

Do you often mistrust your own feelings and the feelings expressed by 
others? 

Do you find it difficult to identify and express your emotions? 

Do you think someone else’s drinking may have affected you? 


Alcohol is a family disease. Those who have lived with this disease 
as children sometimes have problems which the Al-Anon program can 
help resolve. If you have answered yes to any of the above questions, 
Al-Anon may help. 

Contact the Virginia Beach Al-Anon at 563-1600 for more 
information or check out their website at www.al-anon.org. For meeting 
information, call 1-888-425-2666, or contact the NUCP Command 
DAPA, HM1 Eduardo Ortiz at 953-7437. 
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Wellness sponsors 
support group for 
men of wives 


with cancer 


Submitted by Maggie Malson, 
Wellness Department 

The Wellness 
Department is sponsoring a 
workshop on “Men Helping 
Women Who Have Been 
Affected by Cancer.” The 
Centers for Disease Control 
has provided funding to teach 
men a scientifically proven 
method to best help and support 
women with cancer. 

Men will learn the 
COPE Model of problem- 
solving so they can then know 
how to best support the women 
they love who have or once had 
cancer. 

The speaker will be 
Archie Brown of Atlanta, Ga. 
Brown served in the U.S. 
Army for four years. He is 
currently the project trainer for 
Men against Breast Cancer, 
Partners in Survival Program. 
This is the first national 
program of its kind. There will 
be door prizes and 
refreshments. It is open to 
active duty, retirees, and all 
men who have women in their 
lives that have been affected 
by cancer. 

The workshop will be 
held June 23 (Thursday), from 
1 to 3 p.m. in Classroom 4, 
Building 3, at NMCP. Contact 
Maggie Malson at 953-9248 
to sign up. 7 


Who’s Your Mentor’? ‘From the Fleet” 


By FLTCM(AW/SW) Jon R. Thompson 


ost of us can identify 
people who have had 
a significant and 


positive impact on our lives. I 
would argue most of us could not 
achieve success without the 
support and guidance from others. 
These people that help us along the 
way are called mentors. 

Mentors can be friends, relatives, 
co-workers, teachers, as well as 
historic or contemporary 
personalities. Most often, a 
mentor is a more experienced, 
older person who acts as a role 
model, compatriot, challenger, 
guide or cheerleader. 

So who’s your mentor? Do 
you have one? Does the person 
know he or she is your mentor? 

A little more than two years 
ago the Chief of Naval Operations 
challenged the Navy’s leadership to 
ensure every Sailor was assigned a 
mentor. Two years into this tasking, 
I’m wondering if we have truly 
embraced his vision. Does every 
Sailor really have a mentor? As I 
travel throughout the fleet, when I 
ask about mentorship, I often get 
the correct definition of the word, 
butroutinely fail to hear from Sailors 
who their mentors are. 

Mentorship is invaluable to 
our Navy. Think about it - who 
taught you about your rating? Who 
helped you out when others didn’t 
have time to? Who helped you 
make your own life decisions by 
providing you advice and counsel 
without actually telling you how to 
live your life? Is there someone like 
that in your past? If so, that person 
was probably being a mentor. 


While it is possible to succeed 
in the Navy without a mentor, having 
a mentor makes things much easier. 
The benefits of an outstanding 
mentoring connection are limitless. 

Mentoring essentially links you 
with a more experienced Sailor for 
professional development. The 
degree of mentoring varies 
depending on the goals and needs 
of the protégé’. So what does a 
mentor do? 

Mentors are coaches. Mentors 
should enhance your job skills and 
push your intellectual development. 
Additionally, they pass along 
information, provide candid 
feedback about your perceived 
strengths and development needs, 
and point out opportunities for you 
to develop and demonstrate your 
capabilities. Simply put, they push 
you to success. 

Shipmates, I can’t think of a 
single person I know in the 
leadership community that didn’t 
have a great mentor. As you climb 
in rank, you start to realize how 
important it was for others to assist 
you in your own career. Whether 
your mentor was assigned to you or 
your mentor grew out of a long-term 
professional relationship, you 
probably don’t (or can’t) realize what 
an impact this person is having on 
your career. 

Have you even been to a 
retirement ceremony? Ever hear a 
retiree go on and on about a person 
that helped him or her along the way 
— so much in fact that they now 
realize without his or her help they 
would have never achieved so 
much? That kind of admiration and 


respect is a byproduct of 
successful mentoring. 

One of the best aspects of 
mentorship is that mentoring has an 
uncanny way of sustaining itself. 
What I mean is, Sailors who have 
good mentors often go on to be 
great mentors themselves. The 
process tends to repeat itself and 
that’s a great thing. The best mentor 
is a person who realizes others can 
make a difference and then goes 
out and finds a Sailor to help. The 
more of this we see the better our 
Navy will be. 

Now, I want to be clear about 
something. Mentorship comes 
from many people. The most 
natural, logical mentor is someone 
in your own rating (often in your 
own chain of command). Whether 
you consider the person a mentor 
or not, your supervisor is charged 
with being a mentor and providing 
you the tools and opportunities you 
deserve for a successful career. 
There’s no escaping that 
responsibility if you are a 
supervisor. 


Continued on Next Page 
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‘‘Mentors are coachs, help enhance job skills 


and intellectual development” 


Continued from previous page 
Having said that, sometimes 
we all need a little boost along the 
way from someone we admire and 
respect outside our normal chain of 
command. The relationship often 
starts quite naturally - you seek 
someone’s advice and it turns out 
the person not only gives you the 
information you need, but also takes 
an interest in you and then starts to 
ask you now and then how things 
are going. Over time, you realize 
that person is actually mentoring 
you. In the very best case 
scenarios, mentors can last an entire 
career. There is no geographical 


limit for mentorship. I’m proud to 
be a mentor for several local people 
and one great Senior Chief stationed 
in Lemoore, Calif. A phone call, 
email or letter is good alternative 
methods of communicating if your 
mentor is not stationed with you. I 
know several people who have said 
their best mentor was their first 
Chief. It’s not uncommon so see 
that “first Chief’ at a person’s 
retirement ceremony for a little 
public thanking. 

My advice to every Sailor is 
simple: If you are a supervisor, you 
should be mentoring someone. If 


you are junior to someone (we all 
are junior to someone by the way) 
then you should have a mentor. 
In almost every instance, you 
should have a mentor and be a 
mentor. The two are not mutually 
exclusive. 

I'll leave you with a 
challenge. If you don’t have a 
mentor, go find one. I can only 
tell you from experience that 
having a mentor is in your best 
interest. Chiefs, talk to your 
people and ask them whom their 
mentor is. If they can’t answer the 
question, help them find one.7- 


Contract Awarded for TRICARE Hampton 
Roads Appointment Center 


By Deborah R. Kallgren 


TriWest has been awarded a 
contract to manage the Hampton 
Roads Appointment Center, 
booking medical appointments for 
TRICARE eligible beneficiaries at 
Naval Medical Center Portsmouth, 
Langley Air Force Base, Fort Eustis 
and Fort Lee. 

TRICARE, the military health 
care benefit, provides 
comprehensive health care services 
for active duty service members, 
retirees and their families. 
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TRICARE Hampton Roads is the 
local multi-service market for 
military health care services within 
the TRICARE North Region. 

The contract was awarded for 
one year and for additional option 
years. TriWest is now working to 
ensure a smooth transition when it 
officially takes over operations of 
the appointment center on July 1. 

The appointment center is 
located at Naval Medical Center 
Portsmouth and books medical 


r “eTRIWEST 
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appointments for approximately 
425,000 TRICARE 
beneficiaries in the greater 
Hampton Roads area. The 
transition of the management of 
the appointment center to 
TriWest should be invisible to 
beneficiaries. 

TriWest Healthcare Alliance 
is a Phoenix-based corporation 
that partners with the Department 
of Defense to provide access to 
cost-effective, high quality health 
care for the nation’s active and 
retired uniformed services 
members and their families. 
TriWest is also under contract to 
manage and administer 
TRICARE throughout the 21- 
state TRICARE West Region ¥ 
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NMCP Chaplain receives board certification 
in clinical pastoral counseling 


Submitted by Pastoral Care 


Capt. Jerry Shields, head 
of Pastoral Care at Naval Medical 
Center Portsmouth, recently 
received certification as a board- 
certified “clinical chaplain” from the 
College of Pastoral Supervision 
and Psychotherapy, indicating he is 
an expert in the field of clinical 
chaplaincy in an institutional setting. 

The CPSP was founded in 
1990 in a response to a widely felt 
need in the pastoral education and 
counseling community for a 
recovery of the soul. Itis committed 
to the development of specialists in 
Pastoral Counseling, Clinical 
Chaplaincy, Pastoral supervision 
and pastoral psychotherapy. 


Photo by Deborah Kallgren 


CPSP is a member of the 
Council on Ministry in Specialized 
Settings (COMISS Network). 
The COMISS Network is a 
national organization of 
chaplaincy, pastoral care and 
pastoral counseling stakeholders. 
The COMISS Network is the 
product of many years of interfaith 
cooperation in the development 
and delivery of pastoral services 
to persons in a variety of 
specialized ministry settings. 

Among these ministries 
are chaplaincies in health care 
facilities, correctional institutions, 
mental health settings, the armed 
forces, business settings, industrial 
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settings, pastoral counseling, clinical 
pastoral education and the 
Department of Veterans Affairs. 
The Vision of the COMISS 
Network is to be a pre-eminent 
network; a unified voice for the 
preparation and practice of 
spiritual care through chaplaincy 
and pastoral counseling. 

CPSP accredits a wide 
range of training programs in clinical 
pastoral education (CPE), pastoral 
counseling and _ pastoral 
psychotherapy. CPSP programs 
meet or exceed generally accepted 
standards of training for pastoral 
counselors, institutional chaplains 
and pastoral psychotherapists. 


Rear Adm. 
Thomas K. 
Burkhard, 
commander, 
NMCP 
presented the 
CPSP 
certificate to 
Capt. Jerry K. 
Shields, 
NMCP 
chaplain, 
June 1. 
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Flag Day and the power of symbols 


LCDR C. Michael Pumphrey, CHC, USNR 
“I swing before your eyes as a 


bright gleam of color, a symbol of 
yourself.” 

The power of symbols is of 
special importance for those whose 
mission is to provide “quality health 


On a sunny day in October 
2000, I stood close beside a young 
widow I met in the preceding painful 
days. With wet eyes, I watched as 
an admiral knelt on the grass outside 
the Naval Station Norfolk Chapel 
and said quietly, “Please accept 
this flag as a symbol of our 
appreciation for your loved one’s 
service to this Country and a 
grateful Navy.” He placed the 
triangle of white stars on blue 
gently into her outstretched 
hands. Before and since, almost 
daily, grieving hands young and 
oldreceive the flag, delivered with 
the traditional words of the loved 
one’s branch of service, as a 
symbol of honor and gratitude. 

From before June 14, 1777, 
when the Continental Congress 
passed the Flag Resolution 
establishing the form of the flag of 
the United States, the American flag 
has been a symbol of deep passion 
and hope. That flag has been raised 
in battle as a sign of defiant courage 
or victory, flown at home to express 
love of country, draped over the 
bodies of fallen heroes, and burned 
in protest in exercise of the freedoms 
it represents. 

The flag is much more than red, 
white, and blue cloth cut and sewn 
into stars and stripes. Like other 
symbols, it has power to 
communicate, stir deep emotions, 
change lives, deepen human 
connections, and mold events. It 
can unite or divide, build up or tear 
down. According to usflag.org, 
Secretary of the Interior Franklin 
Lane related on Flag Day in 1914 
what the flag said to him that morning: 
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care.” The caduceus, worn proudly 
by Navy Hospital Corpsmen, has 
long been a symbol of the healing 
arts and those who practice them. 
The caduceus has roots in 
mythology, the ancient origins of the 
practice of medicine, and the 
Hebrew and Christian Scriptures. 
Itmeans that lifting up what plagues 
us helps givers and receivers of 
care alike grow in understanding, 
and thus in wholeness. When the 
people of Israel encountered 
serpents in the desert, many of them 
died. So the Lord told Moses to 
make “‘a serpent of bronze, and put 
it on a pole; whenever a serpent 
bit someone, that person would 
look at the serpent...and live,” 
(Numbers 21:9) 

Not all symbols are so 
effective or quick acting. 
Nonetheless, symbols have power, 
sometimes healing power. This 
institution’s guiding principles call 
us to “treat people with 


professionalism, respect, dignity, 
and compassion,” and to “partner 
with the patient to do the right 
thing.” This is about treating each 
patient and family member as a 
whole, complex human being. The 
face, the body, the “dis-ease,” 
and the stories each person 
presents are symbols of the 
events, habits, and relationships 
that often remain hidden. 
Compassionate professionalism 
that respects human dignity 
demands our best efforts to 
understand the symbols in the 
lives of those we serve. Doing 
the right thing also means being 
aware of the symbols we raise, 
and the messages they send. 

Hands, like words, may be 
used to hurt or to heal, to keep 
others at arm’s length or to close 
the distance and touch someone’s 
life. I remember standing at the 
bedside of a woman who had 
become “grandma” to many who 
knew her, although she had no 
family nearby. Her doctors used 
their skilled hands in trying to save 
her life. As she lay dying, the nurses 
who had been so devoted tenderly 
used their hands to keep her 
comfortable. I anointed her with 
holy oil and laid my hands on her 
head as I prayed. As a caring 
team, we joined hands with and 
around that dear lady. We rallied 
around her, reached out to one 
another, and were touched by a 
clearer sense of the meaning of our 
own lives. That is the power of 
symbols. They help us connect and 
trust one another as we tread holy 
ground together. 


ra 


NMCP throws carnival at Hospital Point 


Staff members and their families got together 
recently for a carnival held on Hospital Point. There 
was plenty of food, music and games for all 
including face painting for the kids and a game of 
tug-o-war. Left: CMDCM(FMF/DV/PJ) Christopher 
Angstead served up burgers and hotdogs as the 
Official grillmaster of the day. 


All photos by HN Charles Hollinsworth 


